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Sub: Rule 5 of Railway Servants (Discipline and appeal) Rules, 1968 

– Instructions regarding timely review of suspension 

….. 
 

 Rule 5 of the Railway Servants (Discipline and appeal) Rules, 1968 deals with 

the provisions of suspension.  As per the rule, a Railway servant may be placed 
under suspension in the following circumstances: 
 

(a) where a disciplinary proceeding against him is contemplated or is pending; or 
 

(b) where, in the opinion of the authority competent to place a Railway servant 
under suspension, he has engaged himself in activities prejudicial to the 
interest of the security of the state; or 

 
(c) where a case against him in respect of any criminal offence, is under 

investigation, inquiry or trial. 

 
2. A Disciplinary Authority may also consider it appropriate to place a Railway 
servant under suspension in the following circumstances.  These are only intended 

for guidance and should not be taken as mandatory:- 
 
(i) Cases where continuance in office of the Railway servant will prejudice the 

investigation, trial or any inquiry (e.g. apprehended tampering with witnesses 
or documents); 

 

(ii) where the continuance in office of the Railway servant is likely to seriously 
subvert discipline in the office in which the Railway servant is working; 

 

(iii) where the continuance in office of the Railway servant will be against the 
wider public interest [other than those covered by (i) and (ii)] such as there is 
public scandal and it is necessary to place the Railway servant under 

suspension to demonstrate the policy of the Government to deal strictly with 
officers involved in such scandals, particularly corruption; 

 

(iv) where allegations have been made against the Railway servant and 
preliminary inquiry has revealed that a prima facie case is made out which 
would justify his prosecution or his being proceeded against in departmental 

proceedings, and where the proceedings are likely to end in his conviction 
and/or dismissal, removal or compulsory retirement from service. 

 

3. In the first three circumstances the Disciplinary Authority may exercise his 
discretion to place a Railway servant under suspension even when the case is under 



investigation and before a prima facie case has been established.  Suspension may 
be desirable in the circumstances indicated below:- 

 
(i) any offence or conduct involving moral turpitude; 
 

(ii) corruption, embezzlement or misappropriation of Government money, 
possession of disproportionate assets, misuse of official powers for personal 
gain; 

 
(iii) serious negligence and dereliction of duty resulting in considerable loss to 

Railways; 

 
(iv) desertion of duty; 
 

(v) refusal or deliberate failure to carry out written orders of superior officers. 
 

In respect of the types of misdemeanor specified in sub-clauses (iii) to (v) 

herein above, discretion has to be exercised with care. 
 
4. Rules 5(6) and 5(7) of RS(D&A) Rules, 1968, deal with the review of 

suspension cases.  The provision of review within ninety days is applicable to all 
types of suspensions.  However, in cases of continued detention, the review 

becomes a mere formality with no consequences as a Railway servant in such a 
situation has to be continued to be kept under deemed suspension.  A review of 
suspension is not necessary in such cases during this period.  Therefore, in all such 

cases the first review of suspension becomes due on completion of ninety days 
counting from the date, the Railway servant was released from detention, unless 
suspension has already been revoked.  Subsequent reviews shall become due before 

completion of currently continuing period of suspension.  During each such review, 
suspension can be extended for a period not exceeding 180 days at a time. 
 

5. It has come to notice that in cases of prolonged suspension period, the courts 
have pointed out that the suspension cannot be continued for long and that inspite 
of Railway Board’s instructions, the Disciplinary Authorities are not finalizing the 

disciplinary proceedings within stipulated time.  Also, in such cases the Railway is 
unnecessarily paying subsistence allowance without extracting any work and if, on 
the culmination of the disciplinary proceedings, the charged officer is exonerated 

from the charges, the Railway has to unnecessarily pay the full salary and treat the 
period of suspension as on duty etc.  It is therefore, desirable that timely review of 
suspension is conducted in a just and proper manner and that the disciplinary 

proceedings are finalized expeditiously. 
 
6. The zonal Railways etc. may bring the existing instructions on timely review 

of suspension and expeditious completion of disciplinary proceedings to the notice of 
all concerned. 
 

7.      Please acknowledge receipt.  
 

 
(S. Modi) 

Dy. Director Estt. (D&A) 
Railway Board 



आर बी ई स.ं-    12/2015 
भारत सरकार  
रेल मतं्रालय 
रेलवे बोर्ड  

स.ं ई (र्ी एण् र् ए) 2014 आर जी 6-35    नई दिल् लh, दिनांक-   18.02.2015 
 
महाप्रबन्धडकध(कार्मिक)ध 
सभीधभारतीयधरेलेंधऔरधउत्धाादन इधाकााया धि दन  
(माइकधसचूीधकेधअइसुार) 
 

ववषय:  रेल सेवक (अनशुासन एव ंअपील) ननयम, 1968 के ननयम-5 - समय पर ननलबंन के 
पनुववडलोकन के सबंधं में अनिेुश।  

******** 
 

 रेलध सेवकध (अइशुासइध एव ध अाील)ध नइयम,ध 1968ध काध नइयमध 5ध नइल बइध केध प्रावडाइोंध सधे
स ब धडतध है।ध ासध नइयमध केधअइसुार,ध ककसीध रेलधसवेकधकोध नइम्धइर्लिततध ािर्थधि नतयोंध मेंध नइल तबतध
ककयाधजाधसकताधहै: 
 

(क) जहा ध उसकेध ववरूद्धधअइशुासनइकधकायिवाहीध शरुूधकरइेध काध ववचारध होध अि वाध ल तबतध हो,ध
अि वाध 

 
(त) जहा ,धरेलधसेवकधकोधनइल तबतधकरइेधकेधर्लएधसक्षमधप्राधडकारीधकीधरायधमें,धवहधककसीधऐसेध

कायिकलााधमेंधर्लप्धतधहोधजोधरा्धंधकीधसरुक्षाधकेध हतधकेधप्रनतकूलधहो,धअि वा 
 
(ग) जहा ध उसकेध ववरूद्धधककसीधदन ण्धंइीयधअाराडध केधमामलधेमेंधअन्धवेषण,धजा च-ाड़तालधअि वाध

मकुदन माधचलधरहाधहो। 
 

2. अइशुासनइकधप्राधडकारीधककसीधरेलधसेवकधकोधनइम्धइर्लिततधािर्थधि नतयोंधमेंधभीधनइल तबतधकरइाध
उायकु्धतधमाइधसकताधहै।धयेधकेवलधमागिनइदन देशशधह धऔरधान्धहेंधअनइवायिधइही धमाइाधजाइाधचा हए- 
 

i) उइधमामलोंधमेंधजहा धरेलधसवेकधकेधादन धारधबइेधरहइेधसेधचलधरहेधअन्धवेषण, मकुदन मेधअि वाध
ककसीधप्रकारधकीधजा च-ाड़तालधारधप्रनतकूलधप्रभावधाड़इेधकीधस भावइाधहोध(अि ाितध्गवाहोंध
अि वाधदन थधतावेजोंधकेधसाि धडेड़डाड़धकरइेधकीधिश काधहो)ध।ध 

 
ii) उइधमामलोंधमेंधजहा धरेलधसवेकधकेधादन धारधबइेधरहइेधसेधउसधकायािलय,ध्जसमेंधरेलधसेवकध

कायिधकरधरहाधहो,धकाधअइशुासइधग भीरधरूाधसेधप्रभाववतधहोइेधकीधस भावइाधहो। 
 



iii) जहा ध रेलधसेवकधकाधादन धारधबइाधरहइाधवधयााकधजइ हतधकेधववरूद्धधहोध [(i) औरध(ii)धमेंध
शार्मलधमामलोंधकोधडोड़कर]धजैसेध ककधकोईधलोकाावादन ध हुिध होधऔरध ऐसेधलोकाावादन ों, 
ववशषेकरधभ्र्टाचारधकेधमामलोंधमेंधर्लप्धतधअधडकािरयोंधकेधववरूद्धधस्धतीधसेधकारिवाईधकरइेध
सेधस ब धडतधसरकारधकीधइीनतधकोधप्रदन र्शितधकरइेधकेधर्लएधरेलधसेवकधकोधनइल तबतधकरइाध
िवश्धयकधहो। 

 
iv) जहा धरेलधसेवकधकेधववरूद्धधिरोाधलगेधहोंधऔरधप्रार र्भकधजा च-ाड़तालधसेधाताधचलाधहोधककध

प्रि मधदृ्धटयाधऐसाधमामलाधबइताधहै,ध्जसमेंधउसधारधमकुदन माधचलाएधजाइेधअि वाधउसकेध
ववरूद्धधववभागीयधकायिवाहीधशरुूधकरइेधकाधऔधचत्यधबइताधहो,धऔरधजहा धाइधकायिवा हयोंध
केधअन्धतधमेंधउसधारधदन ोषधर्सद्धधहोइेधऔर/अि वाधउसधेसेवाधसेधबतािथधतधककएधजाइे,धहटायेध
जाइेधअि वाधउसेधअनइवायिधसेवानइवृ् त्धतधप्रदन ाइधककएधजाइेधकीधस भावइाधहो। 

ध 
3. ाहलीधतीइधािर्थधि नतयोंधमेंधअइशुासनइकधप्राधडकारी,धमामलेधकेधअन्धवेषणाडीइधहोइेधकीध्थधि नतध
मेंधऔरधप्रि मधदृ्धटयाधमामलाधर्सद्धधहोइेधसेधावूिधभीधरेलधसेवकधकोधनइल तबतधकरइेधकेधस ब डधमेंधअाइेध
वववेकाधडकारधकाधाथधतमेालधकरधसकताधहै।धनइम्धइर्लिततधािर्थधि नतयोंधमेंधनइल बइधवा डइीयधहोधसकताध
है:ध 
 

i) कोईधअाराडधअि वाधऐसाधिचरणध्जसमेंधइनैतकधभ्र्धटाचारधहो; 
 
ii) भ्र्धटाचार, डोताडड़ीधअि वाधसरकारीधडइधकाधगबइ, ियधसधेअधडकधसम्धा्त्धतधकाधहोइा,ध

सरकारीधश्क्धतयोंधकाधवधय्क्धतगतधलाभधकेधर्लएधदन रुूायोगधकरइा;  
 
iii) ड्यटूीध केध प्रनतध ग भीरध लाारवाहीधऔरधकोताहीध बरतइाध ्जसकेध ािरणामथधवरूाध रेलवेधकोध

काफीधहानइधहुईधहो; 
 
iv) ड्यटूीधकाधािरत्धयागधकरइा; 
 
v) विर्ध धअधडकािरयोंधकेधर्लिततधिदेन शोंधकाधाालइधकरइेधसेधमइाधकरइाधअि वाधजाइबकूकरध

गलतधधकरइा। 
 

 उायुिक्धतधउात ंध(iii)धसेध(v) मेंधववनइ दन ि्धटधप्रकारधकेधदन रुाचारोंधकेधमामलेधमेंधवववेकाधडकारधकाध
ाथधतमेालधसावडाइीावूिकधककयाधजाइाधचा हए। 

 
4. रेलध सेवकध (अइशुासइध एव ध अाील)ध नइयम,ध 1968ध केध नइयमध 5(6)धऔरध 5(7)ध नइल बइध केध
मामलोंधकेधाइुवविलोकइधसेधस ब धडतधह ।धसभीधककथधमधकेधनइल बइधकेधमामलोंधमेंधइब्धबेध दन इोंधकेधभीतरध
ाइुवविलोकइधकरइेधकाधप्रावडाइधहै।धबहरहाल,धलगातारधजेलधमेंधरहइेधकीध्थधि नतधमेंधाइुवविलोकइधमारध
औाचािरकताधहोधजातीधहैध्जसकाधकोईधािरणामधइही धहोताधहैधक्धयोंककधऐसीध्थधि नतधमेंधरेलधसेवकधकोध



लगातारध नइल बइाडीइध रताधमाइाधजाइाधचा हए।धऐसेधमामलोंधमेंध ासधअवधडध केध दन ौराइध नइल बइधकाध
ाइुवविलोकइधिवश्धयकधइही ध है।धअत:धय दन धनइल बइधकोधाहलेधहीधवाासधइधलेधर्लयाधगयाधहैधतोधऐसधे
सभीधमामलोंधमेंध रेलधसेवकध केधजेलधसधे िरहाध ककएधजाइेधकीधतारीतधसेधइब्धबेध  दन इधारेूध होधजाइेधारध
नइल बइधारधाहलीधबारधाइुवविलोकइधककयाधजाइाधअाेक्षक्षतधहै।धासकेधबादन धनइल बइधकीधचालधूअवधडधारूीध
होइेधसेधावूिधउसकाधाइुवविलोकइधकरइाधअाेक्षक्षतधहोगा।धऐसेधप्रत्धयेकधाइुवविलोकइधकेधदन ौराइ,धनइल बइधकीध
अवधडधएकधसमयधमेंध180ध दन इधकेधर्लएधधबढाईधजाधसकतीधहै।ध 
 
5. ऐसाध देन ताधगयाध हैध ककधलम्धबीध नइल बइधकीधअवधडध केधमामलोंध केधस ब डधमेंधअदन ालतोंध इेधयहध
उल्धलतेधककयाधहैधककधनइल बइधकोधलम्धबेधसमयधतकधजारीधइही धरताधजाधसकताधहैधऔरधरेलवेधबोंिधकेध
अइदेुन शोंधकेधबावजदून धअइशुासनइकधप्राधडकारीधअइशुार्सकधकायिवाहीधकोधनइडाििरतधसमयधकेधभीतरधअ नतमध
रूाधइही ध देन धरहेधह ।धासकेधअलावा,धऐसेधमामलोंधमेंध रेलवेधकोईधकामधकराएधबगरैधअइावश्धयकधरूाधसधे
नइवािहध भत्धतधे काध भगुताइध करतीध हैध औरध य दन ध अइशुासनइकध कायिवाहीध कीध समा्प्धतध ारध िरोवातध
अधडकारीधिरोाोंधसेधमकु्धतधहोधजाताधहैधतोधरेलवेधकोधअइावश्धयकधरूाधसेधारेूधवेतइधकाधभगुताइधकरइाध
होताधहैधऔरधनइल बइधकीधअवधडधकोधड्यटूीधि दन धमाइइाधहोताधहै।धअत:धयहधवा डइीयधहैधककधनइल बइध
ारधन्धयायोधचतधऔरधउायकु्धतधतरीकेधसेधसमयधारधाइुवविलोकइधककयाधजाएधऔरधअइशुासनइकधकायिवाहीध
कोधशीघ्रधअ नतमधरूाध दन याधजाए। 
 
6. क्षेरीयध रेलेंधि दन ध नइल बइधारधसमयधारधाइुवविलोकइधकरइेधऔरधअइशुासनइकधकायिवाहीधकोध
शीघ्रधअ नतमधरूाध दन एधजाइेधसेधस ब धडतधववद्यमाइधअइदेुन शोंधकोधसविधस ब धडतधकेधध्धयाइधमेंधलाए । 
 
7. कृायाधाावतीधदन ें। 

 
   (एस. मोिh) 

उपननिेशक, स् ाापना (र्ी एण् र् ए) 
रेलवे बोर्ड 

 


